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PLAN OF ACTIONS 
to combat corruption 

tem Events Responsible Deadlines 
No. 

Work of the Anti-Corruption College Management - Anti- I constantly omnsson Corruption Commission 
insuring monitoring of the 

2 tivities carried out to prevent and Anti-Corruption Commission During the period 
ombat corruption in the college 

Monitoring and control of the 

l imeframes for consideration of Secretary-clerk Constantly 
pplications received from 

individuals and le l entities 
Monitoring of college employees 

4 or convictions for corruption Head of Human Resources Constantly iolations, compliance with 
ualification urements. etc, 
mmediate notification in writing to 

5 he director of any conflict of All employees In fact 
nterest that has arisen or the 
ossibilitv of its arisin 

Organization and conduct of Director, Deputy Director for 
Academic Affairs, Deputy Director 

6 ffieial investigation of letters and for Educational Work, Legal During the period omplaints from students, Advisor, Psychologist, Chairman o [employees, including by telephone the Trade Union � 
xplanatory training (round table) 

7 [with the accounting service Acting chief accountant, legal January 
revention and combating advisor 
orruption 

Meeting of the Anti-Corruption Deputy Director for Educational 
8 Department employees with Work, Legal Advisor February 

tudents and staff of the college � 
conducting an event to improve 

9 egal literacy of anti-corruption legal adviser March 
behavior with students and staff of 

� the college 
conducting an anonymous survey Deputy Director for Educational 

lO f students on the facts of Work, Legal Advisor April 
identifvins corrupt actions 



Conducting explanatory work with 

II he HR department on compliance legal adviser May ith the qualification requirements 
or candidates 

12 onducting an internal analysis of Working group June orruption risks � vent to inform employees about 
I) esponsibility in matters of legal adviser July 

orruption 
onducting a meeting with 

epresentatives of non 
14 overnmenta organizations on legal adviser August 

reventing the causes of corruption 
ffenses 

Meeting with parents of students Deputy Director for Educational 
15 n the issue of prevention and September 
control of corruption 

Work, Legal Advisor 

""u ore corp@on 
partment employees with the Deputy Director for Educational 

16 taff and students on improving Work, Legal Advisor October 
egal knowledge and compliance  vith anticorruption legislation 
xplanatory training with the 
ollege's business service on 

17 ompliance with anticorruption legal adviser november 
egislation (in terms of technical 
pecifications and acceptance of 
uoliers' work.) 

Anonymous survey of teachers and Deputy Director for Educational 
18 tudents to identify corrupt Work, Legal Advisor December 

ractces  Consideration of the issue of Director, Deputy Director for 

19 orruption at college meetings: Academic Affairs, Deputy Director During the period 
dagogical councils, for Educational Work, Chairman of 
ministrative meetin sessions the Trade Union, Legal Advisor 

20 ontrol over the conduct of the Deputy Director for Academic During the session 
xamination session of students Affairs. Heads of De rtments 
onitoring compliance with Director responsible for the 

21 gulations and standards of public During the period 
ervices provided b the college provision of public services 

 imely notification of legal adviser 
22 bout violations of legislation in Acting Chief Accountant In fact 

 he field of nublie procurement 
osting of the public procurement 

23 lan on the public procurement Acting Chief Accountant December 

 ·eb portal 
24 eporting and information on anti Legal Advisor On request 

orrupotion measures taken  'ompliance with anticorruption 
25 tandards. Compliance with the All employees Constantly 

ode of ethics 



Legal Advisor R.Musainova 
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