PLAN OF ACTIONS
to combat corruption

"I APPROVE"

ltem

identifying corrupt actions

Work, Legal Advisor

No Events Responsible Deadlines

1 Work of the Anti-Corruption College Management - Anti- constantly
Commission Corruption Commission
Ensuring monitoring of the

2 lactivities carried out to prevent and |  Anti-Corruption Commission | During the period
Eombat corruption in the college

onitoring and control of the
3 1me'frarfies for c-:_mmderatmn of S erteredlegl Constantly
pplications received from
individuals and legal entities
Monit-:)ring of college employees

4 f{_:-r e YEhons fﬂ.r SOMupHON Head of Human Resources Constantly
violations, compliance with
qualification requirements, etc.

_’. Immediate notification in writing to
the director of any conflict of
- ) 1 In fact
; : interest that has arisen or the ALl epnplayges
ossibility of its arising
= 4 Director, Deputy Director for
| Dflﬁgan llz?tmnt?‘nd; ond;,lftt? : g |Academic Affairs, Deputy Director

6 ° ‘“T .““"’; ik “mud: A for Educational Work, Legal | During the period
e et o St nis, Advisor, Psychologist, Chairman of
employees, including by telephone the TeodeUnion
[Explanatory training (round table)

- with the accounting service Acting chief accountant, legal Y
prevention and combating advisor e
corruption
Meeting of the Anti-Corruption : L

. r for Educational

8 |Department employees with DEPH%E_LW?:E&;) G, February

students and staff of the college ;
Conducting an event to improve
legal literacy of anti-corruption legal advi h

9 lbehavior with students and staff of cgal acyiser "

the college
| |Conducting an anonymous survey 3 ghwggiailame
| 10 fof students on the facts of Deprty DAESCEOE B April




onducting explanatory work with
e HR department on compliance

| 11 Lyith the qualification requirements ot May
__ffor candidates
| 1~ [Conducting an internal analysis of :
¥ curruptinngﬁsks Waiking grose L
Event to inform employees about
13 responsibility in matters of legal adviser July
corruption
Conducting a meeting with
representatives of non-
| 14 jgovernmental organizations on legal adviser August
i preventing the causes of corruption
| loffenses
| [Meeting with parents of students ) :
| 15 Jon the igssuc oiP prevention and DEPH%DMEM- = Ed!.:catmnal September
. : ork, Legal Advisor
| [control of corruption
Meeting of the Anti-Corruption
Department employees with the 2 :
16 |staff and students on improving b UI%IDIMLE : f}oig,d}matmnal October
legal knowledge and compliance ork, Degglaraids
with anti-corruption legislation
Explanatory training with the
| [college's business service on
| .. lcompliance with anti-corruption :
f i legispl:atiun (in terms of techl;ica] ke ALARNASEE november
| Ispecifications and acceptance of
suppliers' work)
| ﬁmt:m}fmnusf . of teachers and Deputy Director for Educational b
18 [students to identify corrupt Work, Legal Advisor December
ractices
Consideration of the issue of Director, Deputy Director for
corruption at college meetings: Academic Affairs, Deputy Director ! :
= pcdagpogica] cnuncgils, ® for Educational Work, leainnan of During e peciod
administrative meetings, sessions the Trade Union, Legal Advisor
! 5o [Control over the conduct of the Deputy Director for Academic |y . 0 :
| ©° lexamination session of students Affairs, Heads of Departments S s
| Monitoring compliance with 2 £
| 21 lregulations and sI:andards of public Dlm?’t.m IﬂSpEII]Sl?JlE fnr‘the During the period
| - : provision of public services
| services provided by the college
Timely notification of legal adviser
22 labout violations of legislation in Acting Chief Accountant In fact
the field of public procurement
Posting of the public procurement
23 |plan on the public procurement Acting Chief Accountant December
web portal
| ., Reporting and information on anti- :
= corruption measures taken ey e Ll |
' |Compliance with anti-corruption
I 25 standards. Compliance with the All employees Constantly
|

code of ethics




Legal Advisor W R.Musainova
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